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On March 18, the president signed into law the Hiring Incentives to Restore 
Employment (HIRE) Act, which provides certain tax incentives to businesses for the 
purpose of hiring new workers.  First, the law extends for another year “enhanced 
expensing rules,” which allow small businesses to deduct the cost of business 
machinery and equipment up to $250,000. 

Second, and most significant for employers, the law exempts businesses who hire 
formerly unemployed workers from paying the 6.2 percent employer’s share of the 
Social Security payroll tax for such workers for the remainder of 2010.  To qualify for 
this tax benefit, the employer must hire an individual who has (1) been unemployed for 
the 60-day period preceding the date of hire; or (2) worked 40 hours or fewer during 
such 60-day period.  The IRS has published a form affidavit to be signed by employees 
hired under this provision, certifying that they meet the statutory requirements.   

In addition, if a business hires an employee under this provision and keeps that 
employee on its payroll for 52 consecutive weeks, the business may claim an additional 
credit up to $1,000 on its 2011 tax return.   

If you plan to hire new employees in 2010, it is likely that you will be able to take 
advantage of one or more these tax incentives.  Please contact one of the attorneys 
listed below if you have any questions about this alert. 
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The materials contained herein have been abridged from the statutory sources and should not be construed or relied upon for 

legal advice.  Readers are urged to consult legal counsel concerning particular situations and specific legal questions.   
 

To ensure compliance with requirements imposed by the IRS, we inform you that this message is not intended to be used, and 
cannot be used, by the addressee or any other person for the purpose of avoiding penalties that may be imposed under the 

Internal Revenue Code. 
 


