
 

 

November 21, 2008 
 

On Monday, November 17, the United States Department of Labor issued the long-awaited revisions to its 
regulations under the Family and Medical Leave Act.  These regulations will impact employee rights and 
employer responsibilities in providing leave under the FMLA.  The regulations also address the new 
military leave rules.   

The Labor and Employment Practice Group of Bass, Berry & Sims is hosting a breakfast for its clients to 
highlight these changes and their impact on employers.  The breakfast is scheduled for Thursday, January 
15, 2009 at the Country Music Hall of Fame in the Board Room.  There is no charge for Bass, Berry & 
Sims' clients to this event, and we welcome your attendance.  Space is limited.  Go to www.bassberry.com 
to make your reservations.  
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The materials contained herein have been abridged from the statutory sources and should not be construed or relied upon for legal advice.  Readers 

are urged to consult legal counsel concerning particular situations and specific legal questions.   
 

To ensure compliance with requirements imposed by the IRS, we inform you that this message is not intended to be used, and cannot be used, by the 
addressee or any other person for the purpose of avoiding penalties that may be imposed under the Internal Revenue Code. 
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